Local Board Performance

CareerSource
CITRUS | LEVY | MARION

CareerSource Citrus Levy Marion
Program Year 2024-2025 Grade

B

Letter Grade

86.11%

Annual Score



Metrics Data

The table below shows the data used in the letter grade calculation. Visit the Methodology page of this website
for more information on each metric including numerator and denominator definitions. Visit the Resources page
to view or download a methodology desk reference document, metric cohort timeline spreadsheet and lists of

the Employ Florida service codes included in the metrics.

Data as of: 6/30/2025

1. Participants with

Employment and Training

Penetration

Increased Earnings . . 0.25 508 1,123 45.24 - 50.00 90.48 22.6200
Services, Self-Sufficiency
2. Reduction in Public Emol d Traini
Assistance mployment and lraining) ., » 635 1,345 |47.21 - 50.00 94.42 23.6050
Services, Self-Sufficiency
3. Employment and Emol ¢ and Traini
Training Outcomes mployment and trammg,| - 5 13 18 72.22 - 100.00 | 7222 14.4440
Services
4. Participants in Work-
Related Training Training Services 0.10 1,107 2,301 48.11 - 25.00 100.00 10.0000
5. Continued Repeat
Business Business Services 0.05 511 2,304 22.18 - 35.00 63.37 3.1685
6. Year-Over-Year
Business Penetration Business Services 0.05 - - - -2.16 100.00 60.00 3.0000
PY 202%-2024 Business ) 959 11,069 8.66 ) } ) :
Penetration
PY 2024-2025 Business ) 735 11,301 6.50 ) } ) :



https://analytics.careersourceflorida.com/LetterGrades/Methodology
https://analytics.careersourceflorida.com/LetterGrades/Resources

7. Completion-to-Funding

Employment and Training

Ratio ) 0.10 1.21 2.83 42.76 100.00 42.76 4.2800
Services

Exiters: Local Board (N) /
Statewide (D) - 872 71,878 1.21 - - -
Budget: Local Board (N) /
Statewide (D) = $4,065,897 |$143,729,734( 2.83 - - -

. . . .. Up to
Extra C¥ed1t. Servmg Individuals Emp?oyment and Trammg 0.05 1,623.50 2.424 66.98 ) ) 5
on Public Assistance Services, Self-Sufficiency points

ANNUAL SCORE 86.11

1 Percentage of Target Met for the Business Penetration metric is based on year-over-year percentage point difference as follows:

>4=100%
2t0<4=90%
0to<2=80%
-2to<0=70%
“4to<-2=60%
-6to<-4=40%
-8to<-6=20%
<-8=0%

2 Weighted Performance for the Extra Credit Metric are extra credit points awarded based on the rate as follows:

= 55% =5 points

51% to < 55% = 4 points
49% to < 51% = 3 points
47% to < 49% = 2 points
45% to < 47% = 1 point




