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AGREEMENT TO ESTABLISH THE CITRUS LEVY MARION REGIONAL 
WORKFORCE DEVELOPMENT BOARD  

UNDER THE WORKFORCE INNOVATION AND OPPORTUNITY ACT 
 

WITNESSETH: 
 

WHEREAS, the Workforce Innovation and Opportunity Act (WIOA), P.L. number 
113-128 calls for the creation of a workforce investment board (WIB) to serve local 
workforce development areas; and  

 
WHEREAS, the counties of Citrus, Levy and Marion have entered into an Interlocal 

Agreement and requested to be designated as a local workforce development area; and  
 
WHEREAS,  the Boards of County Commissioners of Citrus, Levy and Marion 

Counties have entered an Interlocal Agreement and empowered the Citrus Levy Marion 
Workforce Development Consortium (CLMWDC) (Consortium), to serve in their capacity; 
 

NOW THEREFORE, the parties hereto agree to constitute the CLMRWDB as 
follows:  
 
1.  Establishment, Composition, and Appointment of the Citrus, Levy, Marion 
Regional Workforce Development Board  
 

There is hereby established the CLMRWDB, which shall be constituted in 
accordance with the requirements of Section 107 of WIOA and F.S. 445. 
 

The number of members of the CLMRWDB shall be no more than Thirty-three (33).  
A member may represent more than one category.  The following paragraphs specify the 
composition of thirty-three members of the CLMRWDB:  

 
a) There shall be sixteen (17) representatives of the private sector, nominated 

from business groups, industry groups or chambers of commerce and 
economic development agencies. The appointments should, to the best 
extent possible provide balanced representation: 
 

a. From each of the three counties; and 
b. Of the key industry sectors in the local area 

 
 

b) At least twenty percent (20%) of CLMRWDB will be representatives of the 
workforce: 
 

a. Two (2) representatives shall represent organized labor, nominated 
by their local unions; 
 

b. One (1) representative shall represent apprenticeship programs in 
the area and be a member of organized labor, a training director for 
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a joint labor-management program or represent an apprenticeship 
program in the area; 
 

c. Five (5) representatives will be appointed that serve as 
representative for persons with barriers to employment; veterans; or 
the needs of youth, including out of school youth. 
 

c) There shall be four (4) educational representatives who: 
 

a. Represent adult education and literacy; 
b. Institutions of higher education; 
c. Local education agencies or community-based organizations that 

possess skills in serving persons with barriers to employment; 
d. One (1) representative from a private institution of higher education. 

 
d) Four (4) members shall represent governmental and economic 

development organizations: 
 

a. Two (2) shall represent economic development; 
b. One (1) shall represent vocational rehabilitation; 
c. One shall represent transportation, public housing, or public 

assistance. 
 

It is the desire of the Consortium to have engaged the maximum representation 
from key organizations within the three county area.  Rather than create a large 
Board, the Consortium is asking that the Board of Directors, through its By-Laws, 
secure the involvement and input of groups as committee members. 

 
2. Terms of Office  
 

Terms of office for the individuals identified in Section 1 above shall be five (5) 

years except for the CLMWDC member who shall always be the current chair of the 

CLMWDC. CLMRWDB shall be entitled to remove a member for cause as set forth in the 

CLMRWDB Bylaws.  

 
3. Effect of Agreement 
 

 This Agreement to Establish the CLMRWDB shall be effective March 10, 2021, 

supersedes all previous Agreements to Establish the CLMRWDB and continue during the 

life of the Interlocal Agreement creating the authority of the CLMRWDC. 

 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement to 

become effective on March 10, 2021. 

 








