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CONSORTIUM BACKGROUND

Signed into law May 15, 2024, Senate Bill 240 requires each
local workforce development board to create an Education and
Industry Consortium composed of representatives of education
and businesses in the local service area.

Purpose: To align educational programming with industry needs
at the local level

Talent Needs of Local Industry Education Offerings Available Labor Market Information
Targeted Sectors Talent Pipeline

Grow, Retain, Attract




EDUCATION COMPLETIONS

MARION

TECHNICAL COLLEGE

Marion County
Public Schools

Developing Successful Citizens —
Every Student, Every Day
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CONSTRUCTION

Ann %
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Construction Training Completions
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Manufacturing Training Completlons
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LOGISTICS
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TALENT SUPPLY

620,574 219,918 10,831

Regional Population Labor Force Regional Unemployed
(2023) (July 2024) (July 2024)

Online Job Ads vs Unemployed People
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TALENT SUPPLY: INFLOW/OUTFLOW

Citizens Employed out of County:

Citrus: 59.5%
Levy: 72.6%
Marion: 50.2%

50% of our labor force
leaves the region to work each day

T 0088 | 10520 5

Outflow Counties:

1. Alachua: 9,710

2. Orange: 9,194

3. Sumter: 8,600

4. Lake: 8,303

5. Hillsborough: 7,023

Key/Source

=> Inflow: Employed in the county but living outside (census on the map, 2021 — Primary Jobs)
g Outflow: Living in the county, but employed outside
Employed and living in the county



SECTOR STRATEGIES

Grant: Awarded to local Workforce Boards for f pd |
career training, work-based training and support ! Y
services in targeted sectors 15 :

- ¥ 4
Goal: Allow greater leverage of the Governor’s {
investments to allow for creation of talent
pipelines for critical workers needed in targeted
industry sectors.
Our Sector of Focus: Transportation
Award Amount: $100,000
Florida Council of 100: new strategy that

builds on regional strengths and local targeted
sectors

Check out the report here




LET US KNOW

What topics are you most
interested in diving deeper on?

* Impact of Automation/Al on jobs and training
e Skills-based hiring

* Middle/High School Career Exploration

e Reskilling/Upskilling

e Affordable Housing

e Childcare

https://www.menti.com/alfgovw3br44



https://www.menti.com/alfqovw3br44
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