
PROGRAM PARTICIPANT DATA SUMMARY 
  

REGION 10 
April 1, 2024 – June 30, 2024 

 
An analysis of data for the Wagner-Peyser, Workforce Innovation and Opportunity Act 
(WIOA) Title I and Welfare Transition Programs. Data for each program is analyzed 
based on gender, race/ethnicity, and age for the fourth quarter of PY2023, April 1st 
through June 30th. 
 
Data from Employ Florida Marketplace identified the following applicant characteristics 
for the Region: 
 
 

GENDER CHARACTERISTICS 
 

 

Overall assessment 
 

• 44% of the Region’s participants were male. 

• 56% of the Region’s participants were female. 
 

Compared to Marion County gender demographic 
 

• 48% of Marion counties population were male. 

• 52% of Marion counties population were female.  
 



RACE/ETHNICITY CHARACTERISTICS 
 

 
 

Group White 
African 

American 
AI/AN Asian 

Hawaiian/
Pacific 

Islander 

Answer 
Withheld 

# of 
Applicants 1683 566 27 21 10 256 

% of Total 
Applicants 65.7% 22.1% 1.1% 0.8% 0.4% 10.0% 

 

• Hispanic applicants, 520, represented 20.1% of all applicants. 

 

Compared to Marion County race demographic 

 

Group White 
African 

American 
AI/AN Asian 

Hawaiian/
Pacific 

Islander 

Other 
Race 

% of Total 
Population 

81.6% 13.7% 0.6% 1.9% 0.1% 2.2% 

 

• Hispanic population is represented by 16.4% of all population.  

 

 



AGE CHARACTERISTICS 
 

 

 

Age 
Group <18 18-24 25-34 35-44 45-54 55-64 65+ Total 

Count 18 273 467 541 516 560 188 2,563 

% 0.70% 10.65% 18.22% 21.11% 20.13% 21.85% 7.34% 100% 
 

Overall assessment 
 

• 99.3% of applicants were over the age of 18. 

• Applicants age 55 and older represented 29.2% of the applicants. 
 

Compared to Marion County age demographic 
 

Age 
Group 15-19 20-24 25-34 35-44 45-54 55-59 60-64 65-74 75-84 

% 5.1% 4.9% 10.9% 10.1% 11.2% 7.3% 6.6% 15.6% 9.6% 
 

• 81.1% of the population were over the age of 18. 

• Population age 55 and older represented 42.3% of the demographic.  
 
 

VETERANS 
 

Overall assessment 
 

• Veteran applicants, 274, accounted for 10.7% of the total number of applicants.  

• Male veteran applicants, 226, represented a larger group than female veteran 
applicants, 47.   



WORKFORCE INNOVATION AND OPPORTUNITY ACT PROGRAMS 
Overall assessment 
 

• Male WIOA participants, 238, outnumbered female WIOA applicants 208.  
 

Group Count 
% of 
Total 
Count 

Numerator* Denominator** 

White 311 69.7% 31 35 

African American 87 19.5% 0 1 

American Indian/ 
Alaska Native 

6 1.3% 0 0 

Asian 5 1.1% 1 1 

Hawaiian/Pacific 
Islander 

3 0.7% 1 1 

More than 1 Race 15 3.4% 2 2 

Answer Withheld 19 4.3% 2 3 

*Numerator = Number of participants who enter employment after exiting a 
program. 

** Denominator = Total number of exiting participants. 

 

• Hispanic participants, 68, represented 15% of all applicants. Of the 11 Hispanic 
participants that exited, 9 cases have exited with employment.  

 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 

Group Count 
% of 
Total 
Count 

Numerator Denominator 

<19 59 13.8% 12 14 

19 – 24 61 18.7% 12 15 

25 – 32 83 19.0% 3 3 

33 – 44 102 22.5% 7 7 

45 – 54 57 12.9% 2 2 

55 – 64 35 8.2% 1 2 

65+ 21 4.9% 0 0 



WELFARE TRANSITION 
 
Overall assessment 
 

• 319 female applicants represented 87% of WT applicants. 

• 47 male participants represented 13% of WT applicants.  

• The average placement wage recorded for female participants is $17.02/hour, 
and the average wage for male participants is not available.  

 

Group White 
African 

American 
Asian 
Pacific 

Asian Hispanic Indian Other 
Not 

Provided 

# of 
Applicants 

192 89 2 0 62 1 13 7 

% of Total 
Applicants 

52.46% 24.32% 0.55% 0% 16.94% 0.27% 3.55% 1.91% 

 
SNAP (FOOD STAMPS) 

 
Overall assessment 
 

• 394 female applicants represented 50% of WT applicants. 

• 391 male participants represented 50% of WT applicants.  

• The average placement wage recorded for female participants is $14.80/hour, 
and the average wage for male participants is not available.  
 

Group White 
African 

American 
Asian 
Pacific 

Asian Hispanic Indian Other 
Not 

Provided 

# of 
Applicants 

417 158 2 0 132 5 45 27 

% of Total 
Applicants 

53.05% 20.10% 0.25% 0% 16.79% 0.64% 5.73% 3.44% 

 


